
Presidents Message 

At last year’s Annual Conference in Denver, I 

asked attendees to share information about 

this year’s conference to encourage interest 

among new NASDTEC members and stakehold-

ers. The 2019 conference hit an all-time high for 

attendance, and we hoped to break our rec-

ord again in the outstanding meeting that 

was planned for Boston in June 2020. Little did 

we know our 91st Annual Conference would 
be canceled. 

Who would have ever imagined that most of us would be spending two 

months, or more, in our home offices? Now our days are filled 

with Zooming from one meeting to another on our computers instead of trav-

elling to other offices in other cities. All those times we complained about the 

many hours spent in an airport terminal seem in the distant past.    

As P-12 schools around the country closed for what we thought would be a 

few weeks that turned into the rest of the school year, my first thoughts turned 

to Hawaii’s teacher candidates, especially those in the last months of their 

program.  Many issues had to be addressed. How would they meet their pro-

gram requirements and become licensed?  How would preparation program 

faculty continue their observations? Would any current policies be a road-

block to future licensure and employment?    

Because we were in the middle of the semester, most student teachers had 

not completed all anticipated observations.  The Hawaii Teacher Standards 

Board (HTSB) quickly convened a virtual meeting and suspended their rule 

governing total hours of clinical experience.  If a teacher candidate demon-

strated competency in all of Hawaii’s requirements, the program could rec-

ommend for licensure.    

Some candidates could not complete content licensure tests due to the clos-

ing of test centers.  The possibility of taking a licensure test at home seems like 

it will become a reality within weeks.   



Presidents Message cont. 

Some candidates still need additional observations and development.  If the candidate is 

in the third year of their emergency permit, they cannot be rehired unless they obtain their 

license.  The HTSB is working with the Department of Education and Charter Commission to 

request an extension of this statutory requirement to allow for an additional year of eligibil-

ity.    

These unprecedented times called for innovative solutions to long-standing requirements, 

and all involved stakeholders have demonstrated that they are willing to do what it takes to 

keep our schools and preparation programs moving forward.  I am sure your jurisdiction 

had many of the same issues and that you and your colleagues also 

found groundbreaking ways to meet these challenges.  

As a confirmed realist, I have been known to roll my eyes when hearing others make rose-

colored proclamations of a silver lining in every storm cloud.  But perhaps this COVID Pan-

demic drew out the best in many and prompted us to embrace new ways 

of collaborating, learning and working.    

I hope you, your families, and colleagues are well and that you have weathered the 

COVID storm. May we all find a silver lining when the sun comes out again and see 

each other soon at a NASDTEC gathering.  

Updates on Annual Conference Sites for 2021 and 2022 

While it was indeed a disappointment to cancel the 2020 Annual Conference, the 

organization was able to negotiate the best possible scenario to both avoid any monetary 

loss and retain a great venue at a reasonable price for an up-coming conference.   

Thanks to our long-time hotel broker, Donna Wikstrand of Conference Hotels Unlimited, who 

is based in the Boston area, the conference is now rescheduled for the Boston Hyatt Regen-

cy Hotel for Sunday, June 12-Tuesday, June 14, 2022 (with the usual Saturday and Wednes-

day available for pre- and post-meetings as needed.)  We were very fortunate to have a 

strong connection with the Hyatt via Donna, and we were able to ensure that NASDTEC at-

tendees will have a room rate in 2022 which will be less than the Boston government per di-

em rate at that time. 

The 2021 Annual Conference will be held at the Savannah (GA) Hyatt Regency Hotel on 

June 12-15, 2021, and planning will be held later this summer for that conference. Depend-

ing upon how the coronavirus closures unfold, the plan remains that the planning commit-

tee’s summer work will result in the RFP for Concurrent Session Proposals to be published 

around September 1, and the conference will stay on track for June 2021. 



Professional Practices Institute (PPI) Registration to Open July 1st  
 

The PPI Planning Committee has been hard at work finalizing details for 2020 PPI, which will 

be held in Oklahoma City, OK (Central Region) on October 14-16, 2020, at the Skirvin Hilton 

Hotel.  Attendees will enjoy this beautiful an historic venue, located only a short walk from 

Bricktown, the city’s major entertainment district. 

 

Currently, the agenda is being built around eight general and eight concurrent sessions, 

and, while it is a bit soon to release agenda details, keynote topics will focus on such areas 

as: 

• social media issues,   

• research and investigation techniques related to sexual harassment cases,  

• testing security,  

• the MCEE utilization by states and other organizations; plus,  

• the usual great lineup of NASDTEC’s own presenting concurrent sessions of interest 

to their fellow members. 

 

Look for the draft agenda with all the registration materials to be available at 

www.nasdtec.net on July 1st.  

 
The planning group members are:  Chairperson Catherine Slagle (WA-West Region), Shane Crosby 

(PA—Ad Hoc), Quinton Dale (MA-Northeast Region), Scott Gordon (KS-Central Region), Eric James 

(AR-Southern Region), Jeff Haverland (U of Dubuque--Associate).  Jeff Smith (OK—Ad Hoc), and 

Carolyn Angelo & Troy Hutchings (NASDTEC Staff Liaisons) 

http://www.nasdtec.net


Conference Cancellation Places Annual Business  

Meeting On-line for Tuesday, June 16th 

As you may know, the Annual NASDTEC Business Meeting is always a part of the Annual Con-

ference.  The cancellation in Boston will result in a unique opportunity for all members as the 

meeting will be held virtually at 3:00 PM EDT on June 16th. The date is the same as was provid-

ed for in the 2020 conference schedule, but the time has been moved to facilitate participa-

tion across all time zones.  

 

The agenda will be emailed to all members by June 1st, and all members are encouraged to 

take this opportunity to be a part of the meeting on-line. 

2020 Elections to be held Virtually 

On even-numbered years, the Southern and Western regions hold elections for Regional Di-

rector, and this year the Southern Region will also be nominating the Vice-President.  Both re-

gions have decided to hold the elections during virtual meetings in June.  

NASDTEC Attorney Carolyn Angelo will conduct the elections. Members in those regions 

should look for more information on specifics in the near future. 

Refresh of Online Community and Logo 

NASDTEC Member Services Specialist, Lee Ann Truman, has done a great job leading the re-

fresh of the Online Community (OC). The new look will not only be cleaner with improved 

navigation, but also will be updated so that the pages are viewable on a mobile device. 

(Currently only 5% of our website is viewable on a mobile device.)  You can expect to see 

the refreshed OC sometime in July. 

 

In a related matter, you may have noticed that the logo at the top of this edition of The 

Communicator is a little different. The OC refresh seemed like a good time to fluff up our cur-

rent logo. Bolder font and a slight overlapping seem to make the logo stand out more than 

the old one  



UPDATE: 2019 Forward Fund Recipients 

Thanks to the generosity of NASDTEC members and friends, the NASDTEC Forward Fund sur-

passed its monetary donation goals for both 2019 and 2020. The four extraordinary teachers 

featured below were the first recipients of NASDTEC’s Forward Fund. Each presented at the 

92nd Annual Conference, held in June 2019, and received a $1,000 grant the generosity of 

the NASDTEC community made possible.  

Below highlights the progress of the 2019 Forward Fund Recipients, prior to the impact of 

COVID-19 in Spring 2020. 

CENTRAL REGION 

Leah Juelke 

EL (English Learner) English Teacher 

Fargo South High 

Fargo Public Schools, 

Fargo, North Dakota 

Use of the Forward Funds: To support English Language Learners. Diversity Night/ field trips for 

New Americans/Supplies for activities, Etc. 

Expected Outcomes: To give EL students educational support and resources to succeed 

and assimilate into society. 

AS an update, the initiatives planned were scheduled for Spring 2020 and have been de-

layed due to COVID-19. The funds will be used in the 2020-21 academic year once schools 

are fully operational. 



WESTERN REGION 

 

Kareem Neal 

Self-contained Special Education Teacher  

Maryvale High School 

Phoenix Union High School District 

Phoenix, Arizona  

Use of the Funds: Journals and materials for Social Justice camp aimed at developing leadership and positive connection 

with peers 

  

What can you share as far as progress on your FF initiative?  

We had our trip and used the funds to buy journals and boards that students used to "break" through their obstacles. I'll 

attach some pictures. The camp was a huge success. We had 95 students attend. We did a range of activities starting 

with The 6 Levels of Prejudice on the first night. On subsequent days we covered disability/ability, gender, sexuality, bully-

ing, and stereotyping (I'll attach the schedule and some samples of the curriculum, so you get a better idea).  

  

What impact are you seeing? 

Since we came back from camp on November 27th, so many of the Panthertown kids have started their personal journeys 

on improving the school. This week, we have had interviews for the student leaders for the upcoming year, and 40 ap-

plied! During the interviews, one student talked about her journey in improvement and how it started at home. She said 

that her two sisters often use many of the words (B word, N word) that we talked about at camp, and how engaging them 

about it has been difficult. She said that they made fun of her sudden change in behavior, but she has been steadfast in 

keeping the faith. She said, "In time, they will change". Another student talked about how she has put aside one lunch pe-

riod each week to sit with someone who is alone at lunch. Another student talked about how she joined an outside agen-

cy called Bloom360 that deals with teen dating violence. I have about 30 more stories like that.  

  

What challenges did you have or are having? 

The biggest challenge is having the resources to expand our camp to take more students. We are limited by funding on 

how many students we can take and how often we can do the camp. We would love to do two camps a year, but we 

are not quite there, yet. It is really difficult to turn down students who want to do something positive.  

  

What are your next steps or remaining action? 

My co-sponsor and I are holding interviews for student leaders in Panthertown the next 3 weeks. When we choose them, 

we will immediately get started on next year's curriculum and the details of our monthly meetings that are open to the 

entire school. We will also name officers of the club, so that we can assign the individual tasks. We have a website that is 

run by the historian. We have a store that is run by the treasurer. And the President and Vice President put together the 

monthly meetings that highlight issues that prevent students from connecting (e.g. race, gender, sexuality, ability, etc.).  

  

Any take-aways, so far? 

The biggest takeaway from this year's camp has been that students are more aware of social justice issues because of 

social media. We really had to focus on bringing fresh ideas and dynamic discussion to tackle the topics from camp. The 

journals really helped connect discussions to their lives, which many needed because of the varied levels of students' 

knowledge of the topics. Another takeaway is that given rich content that students are interested in, you don't have to 

worry about cell phones and attention. For the entire 5 day trip, no student was allowed to have their cell phone. None of 

them missed it.  Many students actually said that they weren't happy to get their phones back when we gave it back on 

the bus ride home.  

  

Anything else to share? 

We really appreciate the generosity that you showed us. I wish you could feel what goes on at our camp. It's truly a life 

changing experience that pictures don't do justice.  



       NORTHEAST REGION 

 

Richard Warren, Jr.,  

Eighth grade science teacher, 

Crisfield High School and Academy 

Somerset County Public Schools 

Crisfield, Maryland 

How the Forward Funds will be used: To strengthen my partnership with the Teacher Academy of Maryland 

schools- a high school student to teacher pipeline program in 3 specific ways: 

Touring TAM schools to recruit more high school students to become teachers, with a special emphasis on 

male teachers of color.  

 

Sponsoring TAM students with active memberships in the national Educators Rising program. 

Attending the national Educators Rising conference for profession development in order to help build the in-

structional capacity of TAM students.  

What can you share as far as progress on your FF initiative? 

I have toured over 10 different Teacher Academy of Maryland (TAM) Schools to reaching 15 male teachers 

of color.  A mentor to mentee relationship has formed, and I have sponsored 11 TAM students with active 

memberships in the national Educators Rising program.  I am presenting waiting to attend the national Edu-

cators Rising conference this summer. 

  

What impact are you seeing? 

I remember going into a particular TAM school and seeing a few males of color who were disengaged initial-

ly.  After I began speaking about the marvels of the teaching profession and sharing my story these gentle-

man made the decision to pursue teaching. They fully committed and sent me their acceptance letters into 

education programs at the college level.  This reminded me that sometimes all someone needs is an exam-

ple that being a male teacher of color is possible. 

  

I know there is hope in education and that the transformational power of education can come through their 

willingness to become teachers.  This is why I will continue to share my story and inspire male students of color 

to become teachers. 

  

What challenges did you have or are having? 

There are few challenges besides the anticipation of attending the conference to bring back the knowledge 

to increase TAM Student instructional capacity. 

  

What are your next steps or remaining action? 

Attend the Educators Rising conference to follow through with the workshop that I want to provide to the 

TAM students 

  

Any take-aways, so far? 

Less than 2% of teachers are black males, yet research suggest that all students benefit from having a black 

male educator.  Fortunately, this Forward Fund is helping to change this narrative for our students in Mary-

land . I am forever grateful and look forward to making a difference. 

  

Anything else to share (comments, needs), etc? 

Continue the Forward Fund. It is making an impact! 



        
SOUTHERN REGION 

 

Jeff Maxey 

Special Education Resource Teacher 

Starr Elementary School 

Anderson District Three 

How the Forward Funds will be used: Focus on Teacher Leadership and Family Engagement for Students with 

Disabilities, creating a replicable model to increase family engagement through positive teacher/family/

student interactions while providing professional development for teachers to increase knowledge and skills to 

facilitate this exchange. The project goals are 1) to increase teacher leadership by providing opportunities for 

professional growth in communication and interaction with parents of students with disabilities; 2) to increase 

family engagement in their child’s school and educational progress; and 3) to increase student progress 

through positive school/family relationships. 

  

What can you share as far as progress on your Forward Fund initiative? 

The parents and staff of Starr Elementary School and Anderson School District Three in South Carolina are 

thankful for the opportunity to have begun a family and teacher leadership series with funds from the Forward 

Fund grant from NASDTEC. The first of those events took place on March 5, 2020. Led by the Anderson County 

Sheriff’s Department, parents and staff experienced a Family Tech Talk guiding participants through NetSmartz 

by the National Center for Missing and Exploited Children.  The presentation covered the variety of apps and 

programs that predators are using to connect with children, some that we are well aware of and use often as 

well as  others that are more subversive and hidden, how to monitor children’s online activity, and proper re-

sponses to children when confronted with inappropriate material. 

  

What impact are you seeing? 

When initial plans for the school-wide event were announced, parents from other schools in the district asked 

to participate. The event expanded to a district-wide event as the community saw the great need for ongoing 

leadership programs for teachers and parents.  Follow-up surveys indicated that participants’ biggest take-

away from the night was the need to be more aware of their children’s activity and to immediately begin im-

plementing action steps to protect from online predators and content. Tonya Barbare, Starr Elementary Guid-

ance Counselor and event co-coordinator, said, “This event challenged each of us. Though the goal was not 

to frighten parents, the fact that this happens here in our community was a wake-up call to our school leaders 

and our families that we must do all we can to help our children to be safe, and that includes when they are 

online.” 

  

What challenges did you have or are having? 

Within days of the Tech Talk, South Carolina began COVID-19 mandatory school closures. Children are now at 

home with more daily access to technology than ever before. Thankfully, Anderson District Three and 

NASDTEC have given these parents more tools to guide and protect their children. 

  

What are your next steps or remaining action? 

The next event will be postponed until next school year due to COVID-19, but we have created the ground-

work for a continued model. The next leadership series conference will be on family mental health. 

  

Any take-aways so far? 

We were grateful to complete the first of our parent/teacher seminars just before the virus outbreak became 

widespread and known. We look forward to continuing to connect our parents and teachers through ongoing 

seminars to benefit our children. Thank you to NASDTEC for helping to launch this exciting program. 



Executive Director Partnership Meetings  

 
• February 12-14 – Washington OSPI, Model Code of Ethics, Olympia, WA 

• February 18 – USDoE Office of Civil Rights, Washington, DC 

• February 26 -- AAQEP Board of Directors Dinner, Atlanta, GA 

• February 27 – AAQEP Quality Assurance Symposium Panel, Atlanta, GA 

• February 27 – NACCTEP Board Meeting, Atlanta, GA 

• February 27 – Meeting with GaPSC Executive Director, Atlanta, GA 

• February 28 – AACTE Annual Conference, Atlanta, GA 

• March 20 – NACCTEP Board Meeting, Online 

• April 17 – CEEDAR Lunch and Learn Panel, Online  

• April 30 – Data Quality Campaign Twitter Chat on Data Literacy, Online 



Joint Board Meeting with AACTE 

The NASDTEC Executive Board and the American Association of Colleges of Teacher Edu-

cation (AACTE) Executive Committee convened a joint meeting on May 8th to discuss 

how COVID-19 has affected educator preparation programs and to explore ways both 

organi-zations can work together to support teacher candidates. Surveys from both 

organizations indicated a high level of cooperation between state licensure agencies 

and educator preparation programs.  

2020 Doug Bates Award 

The NASDTEC Professional Practices Committee is seeking nominees for The Doug Bates 

Award, which is presented annually to an individual who has significantly contributed to the 

promotion of ethics in education. 

The Doug Bates Award grew out of a desire to honor the legacy of an early proponent of 

high moral and ethical standards for America's educators. Doug Bates was an attorney with 

the Utah State Office of Education and served for many years as the attorney for NASDTEC. 

In both roles, Doug was consistent and relentless in his insistence that state licensing agen-

cies and local school districts effectively screen applicants and monitor all educators for 

moral fitness. 

Selection for the award is based on these factors: 

• Membership in NASDTEC and/or affiliation with NASDTEC’s Professional Practices ef-

forts or other noteworthy efforts in this regard.

• Recognized contributions or work experience in the field of Professional Practices

and educator misconduct.

• Demonstrated dedication to the safety and welfare of school children.

• Selection by the Professional Practices Committee with approval by the Executive

Board.

The award will be presented at the NASDTEC 2020 Professional Practices Institute, October 

14-16, at Oklahoma City’s Skirvin Hilton Hotel.

Nomination materials will be sent to all NASDTEC members beginning in early to mid-May 

and those needing more information should contact mike.carr@nasdtec.org. This year, 

nominations will be delayed somewhat due to the Coronavirus pandemic, but the current 

target for nominations will be Friday, July 3. 

mailto:mike.carr@nasdtec.org


National Council for the Advancement of Educator Ethics (NCAEE) 

The NCAEE is a special committee of NASDTEC. 

For Spring 2020, the NCAEE hosted six new webcasts, scheduled two sets of additional re-

gional Focus on Ethics regional workshops for late Spring 2020 (postponed), had two virtual 

Council meetings, and continued the planned production of an informative video and 

guidebook on the Model Code of Ethics (MCEE) principles. Each of these will add to the 

growing number of MCEE resources available to the profession, all aimed at an intentional 

focus on ethics to guide professional decision-making. Details on these initiatives are con-

tained below: 

Regional Focus on Ethics Workshops 

The regional model involves bringing EPPs and their P12 partners together, along with addi-

tional stakeholders, to ensure an intentional focus on ethics, navigating risks, and profession-

al decision-making in today’s schools and in EPPs, using the MCEE as a guide.  

Below are the regional events held to date; however, those in late Spring 2020 were post-

poned due to the COVID-19 pandemic:  

Event Date Host     Partners 

4-22-19 Regis University, Denver, CO     Colorado DOE 

4-23-19 Colorado Springs District 11, CO     Colorado DOE 

11-18-19 Columbia College, SC     South Carolina DOE 

11-19-19 Claflin University, SC     South Carolina DOE 

TBA Springfield College, MA     Massachusetts DOE 

TBA Central Connecticut State University, CT Connecticut DOE 

Webcasts 

NCAEE produced six webcasts in Spring 2020, with two focusing on social media and relat-

ed topics, and two featuring the journeys of six states in using the MCEE.  

These free webcasts join last year’s series of webcasts and podcasts and are available at: 

https://www.nasdtec.net/page/NCAEE_Webcast .  

• Politics and the Ethical Educator – Fred Lane

• Privacy and the Ethical Educator – Fred Lane

• The Hawaii Story: MCEE – Lynn Hammonds

• The Nevada Story: MCEE – Jason Dietrich

• The Colorado Story: MCEE—Colleen O’Neil

• The North Dakota Story: MCEE—Rebecca Pitkin

• One additional webcast is being planned for Spring 2020.

https://www.nasdtec.net/page/NCAEE_Webcast


National Council for the Advancement of Educator Ethics (NCAEE) 

MCEE Video & Guidebook 
 

NASDTEC and NCAEE are collaborating with the National Board of Professional Teaching 

Standards (NBPTS) and the American Association of Colleges for Teacher Education 

(AACTE), to design and publish a five-part video and accompanying discussion guidebook.  

 

Under the working title, The MCEE: Courageous Conversations on Educator Ethics, this excit-

ing new tool is designed to assist both pre-service and in-service educators in adopting an 

intentional focus on ethics that will guide professional decision-making, while increasing 

awareness and use of the MCEE.  

 

The development of the video and accompanying guidebook will continue through Sum-

mer 2020, with a projected launch date in Fall 2020. This important resource will be publicly 

available through the NASDTEC Online Community at no cost.  

 

New Members Added to NCAEE in Spring 2020 
 

• Dr. John Blackwell, AACTE Board Member and professor at Virginia State University, 

joined NCAEE in April 2020, as an AACTE representative. 

• Dr. Minaz Fazal, Assistant Professor, New York Institute of Technology, joined NCAEE in 

April 2020, as an AACTE representative  

• Beth Dalton, President, American Association of School Personnel Administrators 

(AASPA), Assistant Superintendent of HR, Kildeer, School District 96, Buffalo Grove, IL, 

joined NCAEE in February 2020, representing AASPA. 

• Aaron Ross, Senior Managing Attorney, Director of Professional Conduct, Office of Pro-

fessional Conduct, Ohio Department of Education, joined NCAEE in February 2020, rep-

resenting a state member.  

• Scott Tennant, Senior Program Strategist, Risk Management Administrators, joined NCAEE 

in February 2020, as the associate member.   

 

In addition, the National Education Association (NEA) has agreed to sponsor a paraprofes-

sional and induction-level teacher, who are scheduled to join the Council in Fall 2020. 

 

Planned Face-to-Face Meeting for Fall 2020 
 

For the first time in two years, the NCAEE has made plans to hold a face-to-face meeting in 

conjunction with the scheduling of the Professional Practices Institute in Oklahoma City on 

October 16-17, 2020.  While much of the work of this group can be done virtually, it is very 

important that it also meets at least every two years in person, to both incorporate its new 

members, and to have vital conversations about its goals and objectives.  The use of the PPI 

venue should provide an economical way to make this a reality since the meeting rooms 

may be used at no charge and some members already will be attending the PPI. 



Interstate Compact for Educator Licensure 

NASDTEC continues to cooperate with the Council of State Governments (CSG) to explore 

the possibility of developing an interstate compact to facilitate teacher mobility.  

Organizations on the Teacher Mobility Taskforce include: The Council of State Governments, 

NASDTEC, Council of Chief State School Officers, Education Commission of the States, De-

partment of Defense, Collaborative for Student Success, National Council for State Authori-

zation Reciprocity Agreements, and National Council on Teacher Quality.  

Partial funding for the Interstate Compact initiative has been secured through the Depart-

ment of Defense (DOD). CSG leadership estimates  this initial funding should be enough to 

get the compact written, but additional funding will be needed to roll it out to the states.  

Educator Credential Information Exchange for States (ECIES) 

The successful implementation of an Interstate Compact rests on a national, accessible 

clearinghouse of public information on a state’s licensure requirements and an individual 

educator’s credentials and employment.  

As stated in the ECIES concept paper, ECIES, “…in the simplest of explanations, allows each 

state licensure system to look up information that is universally understood and available on 

teachers and other educators, much like a credit report.  For example, this system would al-

low Nevada to get confirmation on a Michigan teacher’s licensure and employment status, 

one a district seeks to hire, and readily award the appropriate Nevada credentials.  The sys-

tem has information not only on the individual teacher’s credential and employment histo-

ry, but it also offers a comparability between the two state licenses. Currently, some states 

and teachers report that getting that information to the right parties takes up to a year.   

This is the foundation upon which an interstate compact agreement for teacher licensure 

mobility rests.” 

We estimate it will require at least $500,000 to build ECIES but the current COVID-19 crisis has 

hindered our efforts to present the need to philanthropic organizations, but we remain opti-

mistic and continue to explore funding opportunities.  



2021 Ted Andrews Winter Symposium (TAWS) 

The TAWS planning committee is currently soliciting proposals to offer prospective present-

ers a unique opportunity to share innovative and proven practices. TAWS 2021 will again 

be held at the beautiful Westgate Hotel in downtown San Diego; however, the symposium 

will occur a little later this year, on January 13-15, 2021, which should allow for easier travel 

away from the New Year’s holiday period.   

 

This year’s theme of Developing Strategies for Quality High Retention Pathways will be the 

focus of general sessions and discussions. In addition, proposals should outline interactive 

sessions that provide TAWS participants with takeaways they can use in their practice. 

 

The committee has identified key areas around the theme on which it will be soliciting pro-

posals, as follows:  

• Urban and rural best practice ideas 

• New ways of viewing clinical practice (including paid opportunities) 

• Partnerships between preparation programs and K-12 districts 

• Collaborative leadership 

• Developing and retaining educators of color 

• Culturally relevant teaching and learning 

 

State officials, researchers, P-20 practitioners, and other educators are encouraged to 

submit presentation proposals designed to inform and engage our attendees in rich dis-

cussion. Selected proposals may be chosen to participate as part of a panel or individual 

session format, depending on the number and relevance of those proposals submitted 

and ultimately selected.  This year, the committee is also encouraging session proposals 

which are 100% discussion based, to fully engage participants who desire that type of 

small group session.  Please remember that proposals must be submitted by Friday, June 

19, 2020. 

 

Session selections will be announced by September 1, 2020.Session proposal materials 

were sent to all NASDTEC members in mid-April, with reminders being sent throughout the 

spring; those needing more information should contact Mike.Carr@nasdtec.org.   

 

TAWS planning is the responsibility of the Professional Education Committee, which is com-

posed of additional ad hoc members for working with the symposium. The planning group 

is comprised of:  David DeGuire (WI—Chairperson), Maria Hyler (Associate—Ad Hoc), 

Joan Luneau (AR), Alexandra Manuel (WA), Teresa Mooney (CCSSO Partner), Debbie 

Rickey (Associate), Darcy Pietryka (Associate), Erin Skubal (CA—Ad Hoc), Sarah Spross 

(MD), Cyndy Stephens (Associate), Saroja Warner (Associate-Ad Hoc), Wesley Williams 

(Associate). 

mailto:Mike.Carr@nasdtec.org


Et Cetera  
 

295 LEAs across 26 jurisdictions are participating in the Ed ID Clearinghouse. 

 

NASDTEC has 421 organizational memberships with a total of 1,229 individuals and of that 

number 528 are Jurisdiction members and 686 are Associate members. 

 

All refunds for the 2020 Annual Conference have been made.  

Educator Preparation Providers Access to the Clearinghouse 

In January 2020, the NASDTEC Executive Board voted unanimously to permit approved edu-

cator preparation programs (EPPs) to have the same redacted access to the Clearing-

house as Local Education Agencies (LEAs). In order to participate, an EPP must be an asso-

ciate member of NASDTEC, pay the required subscription fee, and be approved by at least 

one NASDTEC jurisdiction.  

 

Currently, jurisdictions are signing amended Clearinghouse Agreements to include access 

for approved educator preparation programs. To reflect the expanded access, the name 

has been updated from LEA Clearinghouse to Ed ID Clearinghouse. 

 

A rollout of Ed ID Clearinghouse for EPPs is planned for EPPs that are NASDTEC Associate 

Members during summer 2020.  



UPDATE: Forward Fund 2020 

The second year of the NASDTEC Forward Fund campaign launched in late November 

2019, raised $7,021 surpassing its goal of $6,000. The Forward Fund is used to support class-

room teachers from under-represented groups and in high need schools.  

 

In Spring 2020, the four NASDTEC Regional Directors sought nominations from each region 

for recipients of the Forward Fund. This year, the outreach was broadened to not only state 

teachers of the year, but also nominees for state teachers of the year. A total of 9 nomina-

tions were received.  

 

Due to the cancellation of the 2020 Annual Conference, the regional directors, NASDTEC’s 

Executive Director, and the Forward Fund Chair met to determine how to best utilize the 

2019-20 funds that were raised. The decision was made to appoint four recipients, each to 

receive $1,000 grants for their schools, and have these four attend the June 2021 Annual 

Meeting in Savannah, GA to share how they used the funds.  

 

A webcast is planned for June 2020. The date and time have yet to be confirmed but it will 

be close to the planned time of the cancelled annual meeting. The live webcast will pro-

vide a venue for last year’s recipients to share how their funds were used, including out-

comes; in addition, the new Forward Fund recipients would be announced.  

 

Let us make the 2020-21 NASDTEC Forward Fund a great success. Contributions may always 

be made via the fund’s page on the webpage here. 

https://www.nasdtec.net/donations/


Current Standing Committee Assignments 

Professional Practices Committee (PPC) 

 
The PPC is responsible for the oversight of the NASDTEC Educator Identification Clearing-

house, the development of model laws and rules relating to professional practices, and oth-

er activities relating to the improvement of professional practices among the various 

NASDTEC member jurisdictions. 

 

The Committee is also responsible for the conference agenda for the annual Professional 

Practices Institute. 

 

• Catherine Slagle, Chair, WA, Western Region, Term ends 2021 

• Quinton (Q) Dale, MA, Northeastern Region, Term ends 2024 

• Eric James, AR, Southern Region, Term ends 2025 

• Scott Gordon, KS, Central Region, Term ends 2020 

• Jeff Haverland, U of Dubuque, Associate, Term ends 2022 

• Shane Crosby, PA, Ad Hoc, Term ends 2020 

• Troy Hutchings, NASDTEC Staff 

• Carolyn Angelo, NASDTEC Staff 
  

 

Professional Education Committee (PEC) 

 
This PEC has the responsibility to oversee issues dealing with teacher preparation and contin-

uing development of materials for offerings to educators via the NASDTEC webpage. The 

committee, with the addition of ad hoc members, is also responsible for planning the annual 

Ted Andrews Winter Symposium. 

 

• David DeGuire, Chair, WI, Central Region, Term ends 2024 

• Sarah Spross, MD, Northeastern Region, Term ends 2025 

• Alexandra Manuel, WA, Western Region, Term ends 2025 

• Joan Luneau, AR, Southern Region, Term ends 2020 

• Debbie Rickey, Grand Canyon U., Associate, Term ends 2020 

• Teresa Mooney, CCSSO, Partner/Ad Hoc, Term ends 2020 

• Maria Hyler, Learning Policy Institute, Ad Hoc, Term ends 2020 

• Darcy Pietryka, Westat, Ad Hoc, Term ends 2020 

• Cyndy Stephens, The LEEG, Ad Hoc, Term ends 2020 

• Saroja Warner, Wested, Ad Hoc, Term ends 20220 

• Wesley Williams, Westat, Ad Hoc, Term ends 2020 




